“I learned more ways to

BiSﬁ“Sﬁiﬂn communicate my ideas.”

Skills Jason

GOAL

To identify specific behaviors that make discussions more productive.

OBJECTIVES

Activity 1: Share Information (5 minvates)

° To draw students in and help them focus their attention
on the learning process.

Activity 2: Astromnamnt Training Game (25 minutes)
° To identify the need to share ideas in order to do 2 task.
° To complete a team job on which players must cooperate.
Activity 3: Productive Discussion Behavior (8 miuuies)
® To reflect on how information was shared in the game.
* To identify specific productive discussion behaviors.
Activity 4: Discussion Guidelines (5 maimutes)
* To introduce discussion guidelines.

* To practice using discussion guidelines.
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STUDENT LESSON

i sl

Select a story to tell or read. This cnd each subsequent lesson is designed to begin with a

i ' l : s 3 N 0

i brief piece of information for students that might be nice 1o have, but is not essential. This
serves to help students calm down cnd focus their attention on the ;I}struchoncrl activities

s. Other options to open class include using an inspiring quote, arddle, ora

oing on in clas ga
gicxgrgom puzzle for which you give the answer at the beginning of class the next day.

Activity 2: Decide how to assign students to groups of five. You want the groups to be as evenly
' matched in ability as possible. If groups of five leave some exira students, you can assign
an extra as the partner of a group member and have the two function as one. Alternatively
you can have four in a group and tell one student to work two briefing sheets, It’s_ nota
good idea toc have fewer than four in a group for this activity because concentrating

information mackes the puzzle too easy.

For each group of five students, make one set of the five briefing sheets for the Astronaut

Activity 3:
Training at Spaceville puzzle (pp. 28 to 32).

Moake one copy of the Astronaut's Tradning Schedule, page 33, for each student.
Activity 4: Make one copy of page 34, Discussion Guidelines, for each student.

ACTIVITY j | S hare Information B wvinuTes

STEP 1 Tell or read the story you selected

for today with the class.
Share
]

ACTIV“Y 2 Astronaut Training Game 25 vinures

STEP 1 Tell students they will be working Say: “Each briefing sheet has
in groups of five to solve a puzzle. some information on it which
Iniroduce Assign the groups and seat each your group may or may not need
.. group together at a table. Give for solving the puzzle. You are fo
Activity each student a copy of page 33, figure out the order in which the
B Astronaut Training Schedule. space crews take Driving Moon-

Rovers Training.
Explain that you'll give each

e e N e R e a Tt SUCL N 2 penpe HAT b 1 oo
MSITCST Of O GICup one brisfing Nobeody glze in pour group has

sheet with some information the information on your sheet.
about the training schedule for You may share your information
astronauts at Spaceville. with the others in your group by
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StunEwr Lessow

telling them what's on your sheet,
You may not show anyene else
your briefing sheet. You may not
PAss your sheet around, You may
not let anyone else read jf.

“The game is fo share Information
and use it to fill out the chart I
have given you. When the chaxt
is completed vou cem answer the
question above the chart. That'’s
all 'm allowed to tell you now. "

STEP 2

Astronaut
Goame

STEP 1

Discussion
B
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You will need one complete set of
the five briefing sheets for each
group. Give each person in g
group one of the five sheets in their
set. Make sure that each group
has dll five of the briefing sheets
that make a set, which cre pages
28 1o 32. Have students begin.

Pmductive Discussion Behavior

Move around the room
encouraging the students. If ofter
about 15 minutes groups are stil}
struggling, give them enough
hints to insure that every group
solves the puzzle. The cnswer is-
1) Mon. - Challenger, 2) Tues. -
Apollo, 3) Wed. - Enterprise, ang
4) Thus. - Gemini.

S minuTES

Have students carange their
chairs in a circle and lead a
discussion about the game with
the following questions.

Ask: “What are your impressions
of the activity we just finished?”

Accept all responses.

“What had to happen in order for
your group to fill in the schedule

chart?” (R: share information, lot
others know what was on your
sheet, figure out from the
Information available what went
in the blank squares)

“What would have happened if
one or more people had not
shared their information?”

(R: could not have filled in the

chart)

Say: “When there’s a problem
that effects a group of people, the
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best way to get a solution is fo
have everyone involved share
thelr information, Insights, and
Ideas. Sharing information, then,
is a critical skill to have. Lef's
look at the way Your group
shared information.”

AsK: "What kinds of things did
your group do that helped you
complete the chart?” (R; listened,
worked together, took turmns
sharing informettion)

"What kinds of things did the
person sharing information de
that helped others get their
information?” (R: spoke cleanly,
shared dll the information, looked
at others)

“What kinds of things did those
wiio were lisiening do that
helped them getf the information
the other person was sending?”

Pulished by the Institute for Affective Skill Development
P.O. Box 880 ° La Luz, NM 88337 www.iasd.com




SyupErt Lesson

Infroduce
Discussion
Guidelines

E
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(R: looked ot the person, didn't
interrupt, padd attention, wrote
down what was said)

“Are there other things your
group could have done fhat
would have made it easier fo
either give information or get
information?” Accept all
Iesponses.

Say: “Another way fo say that
yvou exchanged information
would be fo say yvou had g
discussion.

*Discussing Is one way

never considered before. If other
people hadn't said their thoughtfs,
the new ideas might never have
occurrred fo you. In a discussion,
we need the benefif of everyone’s
best thinking if we are fo get the
best solutions or outcome.”

Ask: “How does all this about
sharing information end
discussion skills apply fo you?”
Accept dll responses.

“Whet did you learn from this
activity?” Accept all responses.

‘How could you use what you
now understand about sharing

information gets exchanged.

Sometimes heauring another information fo set yourself up to

person’s ideas sparks you to think succeed in other situations?”

of a new ideqa or solution you'd Accept all responses.
BDiscussion Guideline 5 minutes

STEP 1

Give each student a copy of page
34, Discussion Guidelines.

Say: “The discussion behaviors
you have just identified are
summearized on this page, We'll
review each of these areas and
the specific behaviors listed on
the Discussion Guideline.

"LISTENING

“Productive discussions depend
on the exchange of ideas. To
understand all the points being
made, it is essential that you
listen to what each person has fo
say. An important part of
listening is allowing the other
person fo finich bofare vau hegin
speaking. The specific items in
this area are listening fo what
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anofher is saying, and allowing
another to finish before you staxt

speaking.
“BODY POSTURE

“When you participate in a
discussion, an attentive body
Pposture keeps the discussion
going because if physically
indicates your inferest and
involvement. Atfentive body
posture means leaning forwerd
toward the speaker, following the
flow of conversation with your
eyes, and not doing distracting
behaviors like playing with your
pencil or tapping your foot.
Specific ftems in this area are
ieqning Lrwad Io the speaker,
visually following the flow of
discussion, and resting hands on
desk or lap.
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STov eyt LESsoN

“EYE CONTACT

“To understand what cnother is
saying, it’s helpful to look them in
the eyes. It helps you, the listener,
pay more careful aftention. It
also helps speakers by letting
them know you're interested.
When you're the speaker, it's just
as Important for you to maintain
eye confact with those who are
listening because it helps them
bay attention fo what you are
saying. The specific ifems in this
areq are having eye contact with
the speaker, and having eye
contact with the other person
while you specl.

‘SPEAKING

"Each person has something
worthwhile fo add, so each
berson should state their ideq,
opinion, or view. The discussion
is more productive when
spealkers keep fo the subject.
When speakers lead the group
away from the point with
commentis that don’t relate to the
toplc, the discussion bogs down.
The specific items in this area are
expressing opinion and ideas,
asking questioens to clarify
Information, and staying on the
subject.”

STEP 2

Use
Guidelines

Tell students that during mony of
the discussions in this class they
will use Discussion Guidelines.
They will tally positive behaviors
they exhibit. Each time they do
one they will make o tally mark
on the line by that item. They
should make lots of marks by
each item during ony one
discussion. They will be making
these marks as they do each
behavior, not at the end of the

discussion.

Explain that at the end of these
discussions you'll ask them to
think about oll the positive
behaviors they used and then jot
down a brief sentence about
what they liked best about their
own discussion behavior that
day. Point out this part on the
bottom of the sheet.

STEP 3

Approaches
to
Guidelines
-]
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Explain that because they may
find it confusing to mark the
Discussion Guidelines while they
follow the discussion, the first few
times they will mork in only one
section; later they’ll use the whole
sheet.
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Tell students that at first you will
prompt them about tallying, but
that soon they'll be so good at it

that they won't need prompting.
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ASTRONAUT TRAINING AT SPACEVILLE

Briefing Sheet One

You may share the information on this sheet with your group.

You may NOT show this sheet {o anyone else.

Docking Spacecraft is the training the Gemini crew
likes best.

On Friday all crews participate in physical fitness
exercises.

The Challenger crew has their Moving in
Weightlessness training the day before the Gemini
crew each week.

The Challenger crew has the best performance
record in training so far.
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' Stunert LEssoxy

ASTRONAUT TRAINING AT SPACEVILLE

Briefing Sheet Two

You may share the information on this sheet with your group.
You may NOT show this sheet to anyone else.

The Gemini crew members are older than the
members of the other crews.

The training period at Spaceville is 14 months long.

On Mondays the Enterprise crew takes part in the
training that the Gemini crew likes best.

Collecting Scientific Samples is the training that the
Challenger crew has every Wednesday:.
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SropErr LESsoN

ASTRONAUT TRAINING AT SPACEVILLE

Briefing Sheet Three

You may share the information on this sheet with your group.

You may NOT show this sheet to anyone else.

Driving Moon-Rovers is the last of the space work
training for the Gemini crew each week.

Fach space crew has a different training that is
their favorite. The schedule just happened to work
out so that each space crew has their favorite

training on Tuesdays.

The Apollo crew is the world's first all-female space

Crew.

The Apollo crew is in Docking Spacecraft training
on Wednesdays.
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ASTRONAUT TRAINING AT SPACEVILLE

Briefing Sheet Four

You may share the information on this sheet with your group.

You may NOT show this sheet to anyone else.

The next mission scheduled to launch is Gemini,

The Enterprise crew has Collecting Scientific
Samples on Tuesdays.

On Wednesdays the Gemini crew participates in
Moving in Weightlessness.

The Enterprise crew has flown three missions
together already.
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STUDEST LESSON

ASTRONAUT TRAINING AT SPACEVILLE

Briefing Sheet Five

You may share the information on this sheet with your group.

You may NOT show this sheet to anyone else. .

Each crew is known by the name of its upcoming
mission.

The Apollo crew thinks Driving Moon Rovers is by
far the best training,

During the early phases, many of the astronauts get
sick during the Moving in Weightlessness training.

The Enterprise crew has been on the most missions,

even though their crew members are younger than
the members of any other crew.
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., SruwEvT Lrsson

ASTRONAUYT TRAINING SCHEDULE
AT SPACEVILLE

Spaceville is cm astroncnat tradning site that specializesin preparing space crews
for flights to the moon and planets. Spaceville trains space crews in four areas,

- Docking Spacecradt
Moving in Weightlessness
Driving Moon-Rovers
Collecting Scientific Samples

Four space crews train ot Spaceville ot o time. Space crews receive training
in the areas listed cbove four days aweek. They train on Monday, Tuesday,
Wednesday, and Thursday. Ecach crew trains in o different one of the four
areas each day of the week. The schedule is the scme each week.

Your task is to cnswer the following question.

OP IN WHAT ORDER DO THE CREWS GO THROUGH THE
® DRIVING MOON-ROVERS TRAINING FEACH WEEK? @

Docking Moving in Driving | s N
Spacecraft Weightlessness Moon-Rovers Sclentific
P g Sarmnples
Monday
Tuesday
Wednesday
Thursday
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Smipenr LEssoy

Discussioy SKOLS
DISCUSSION GUIDELINES

LISIENE\JG listening to what cnother was saying

allowing cnother to finish before I speak

BODY leaning forward to the specker
PO! : _ visuadlly following the flow of discuésion

hands resting on lap or on desk

EYE looking ot the speaker
CONTA-CT looking at others while I speak

SP EAKLNG’ expressing opinion, idea

asking question to claaify information

staying on the subject

What I liked best aboutl my discussion behavieor today iss
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